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EMPLOYMENT NOTICE FOR INTERNAL AUDIT OFFICER

Advt. No. : MGAHV/31/2026

ONLINE applications are invited through University Samarth Portal from the eligible Indian citizens for filling up the
following post on Deputation Basis in the University :

No. of Post Age Limit

: Ly Moabitx s per Tth CPC Posts Category | (as on last date)

Name of the Post
! Pay Level Pay Range

Internal Audit Officer Level - 12 < 78.800 —2,09,200| 01 (One) UR 56 years
i [For a period of Three (03) years]

* Submission of ONLINE Application is essential. No hard copy of the application is required.

e Link for filling up of Online Application will be available from the date of publishing the advertisement in
Employment News.

e The last date for submission of online application is 21 days from the date of publishing the
advertisement in Employment News.

Please visit University website www.hindivishwa.org for further details regarding essential Qualifications, Age,
Experience, Service conditions, Emoluments and Desirable qualifications etc. TIoT 1
DI A

Registrar (Acting)
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Details of Advertisement for Internal Audit Officer
Advt. No. : MGAHV/31/2026 Dated : 15.07.2026

ONLINE applications are invited through University Samarth Portal from the eligible Indian citizens for filling up the
following post on Deputation Basis in the University. Category and Pay Level along with essential and desirable
qualifications etc. required for the posts are given below :

Post Code Name of No. of Post Age Limit Eligibility Criteria
the Post with Category| (as on last date) (Educational/Desirable/Other Qualifications)
Internal Audit Officer One 56 years Deputation: By drawing officers belonging to Audit and
. (01-UR) Accounts Services or other similar organized Accounts Services
(On Deputation) . . .
in Central/State Govt., holding analogous posts on regular basis
[For a period of Three OR

(03) years] with three (03) years regular service in Level-11 or equivalent in

Pay Level -12 the area of Audit and Accounts in any Govt. Department/
Autonomous Bodies.

(¥ 78.800/- to 2,09,200) OR

with five (05) years regular service in Level-10 or equivalent in

the area of Audit and Accounts in any Govt. Department/

Autonomous Bodies.

General Instructions

1. | Applications are invited in Online Mode through Samarth Portal Only.
e Submission of ONLINE Application is essential.

* No hard copy of the application is required.
e Link for filling up of Online Application will be available from the date of publishing the advertisement
Employment News.

2. | Applicant(s) must fulfill essential qualifications of the post and other conditions stipulated in the advertisement. They are
advised to satisfy themselves before applying that they possess the minimum essential qualification(s) laid down for the post
in the advertisement.

3. | Applications not in conformity with the requirements indicated in this advertisement, incomplete without any enclosures
(attested / self-attested copies of all certificates of their educational qualifications and experience etc.) and not in prescribed
pro-forma will not be entertained.

4. | The MGAHY reserves the right :

a) to fix criteria for Screening/short-listing the applications/applicants.

b) to raise the standard of specifications to restrict the number of candidates to be called for interview.

c) to withdraw the advertisement at any time without assigning any reason.

d) to fill or not to fill up some or all the posts advertised for any reasons whatsoever.

€) to draw up reserve panel/waiting list(s), which will be valid for one year from the date of approval of the competent authority.

f) to alter/insert any corrections/additions in the advertisement on the website, if required, before the last date prescribed for
the receipt of applications.

g) The Selection Committee may decide its own method of evaluating the performance of the candidates in interview, where
method of recruitment is interview.

h) In case of any inadvertent mistake in the process of selection, which may be detected at any stage even after the issue of
appointment letter, the MGAHYV reserves right to cancel any communication made to the candidate(s).

5. | The appointment of a candidate shall be subject to the verification of antecedents, educational qualifications, experience and
by the MGAHV.

6. | The candidate must upload on the Samarth Portal the following documents issued by his/her employer:
* No Objection Certificate (NOC)
e Vigilance Clearance Certificate
e Attested copies of the last five (05) years APARs
The certificates should explicitly state:
a) No penalty has ever been imposed on the candidate, and he/she has never been convicted by any Court of Law.

b) No disciplinary action or vigilance case is pending or contemplated against him/her. <7 ;57 ;
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It shall be the responsibility of the candidate to assess his’her own eligibility for the said posts in accordance with the
prescribed qualifications, experience and submit the application duly filled-in, along with the desired information and
documents as per the advertisement. Suppression of factual information, supply of fake documents, providing false or
misleading information or canvassing (directly or indirectly) in any manner on the part of the candidates shall lead to his
disqualification. In case, it is detected at any point of time in future, even after appointment, that the candidate was not
eligible, appointment of the candidate shall be liable to repatriate to his parent organization. In case of any ambiguity in the
recruitment Rules in general and eligibility in particular for any position, the decision of the MGAHYV shall be final.

During the period of deputation —

(a) the recruitment, appointment, salary, allowances, joining time, medical benefits, travelling allowance, etc. shall be as per
the provisions of the MGAHV;

(b) leave shall be regulated by the Central Civil Services (Leave) Rules, 1972; and

(c) subject to the said regulations and rules, the terms and conditions of deputation shall be governed by the provisions of
the Department of Personnel and Training (DoPT) Office Memorandum no. 6/8/2009-Estt. (Payll),
dated 17.06.2010 and other orders/guidelines issued by DoPT in this regard from time to time.

(d) The post of Internal Audit Officer shall be filled up on Deputation for a period of three (03) vears.
In case the appointment is made from an organization whose pay structure and/or Dearness Allowance pattern is

dissimilar to that in MGAHYV, only the pay shall be protected and not the perquisites, as per paragraph 5.1(ii)(b) of DoPT
Office Memorandum no.6/8/2009 Estt.(Pay II), dated 17.06.2010.

The person appointed against the said post shall be governed by the Act/Statutes/Ordinances/Rules of the MGAHYV and also
the CCS (Conduct) Rules, 1964, CCS (CCA) Rule, 1965, or any other Rules of the Government of India, as amended from
time to time and any other rule/resolution prescribed specifically for maintaining the conduct of the employee by the
Executive Council of the MGAHV.

The MGAHYV shall be free to assign any duty as per the exigency of the situation at any time even during non-working
hours/holidays which the employee shall have to perform without fail to avoid any disciplinary action.

10.

The service conditions including Pay Level and age of superannuation shall be as per Government of India/ UGC rules.

The following categories of persons shall not be eligible to apply for the said post in the MGAHV:

a) Who has been convicted by any Court of Law or if any criminal proceedings are pending against him;
b) Who has entered into or contracted a marriage with a person having a spouse living;

c) Who, having a spouse living, has entered into or contracted a marriage with any person. Provided that the Competent
Authority of the MGAHYV may, if satisfied that such marriage is permissible under the personal law applicable to
such person and the other party to the marriage and there are other grounds for doing so, exempt any person from the
operation of these rules;

d) Who is not a citizen of India; and
e) Any other category of person disqualified for appointment by the Government of India/UGC from time to time.

Candidates must write their Email ID neatly and correctly for mailing interview/appointment letter as attachment. The e-mail
date will be considered as the official date of dispatch and receipt of communication. Candidates not having an E-mail-ID
must create an 1D and check it regularly for further communication.

Call letters to attend the interview will be sent to the shortlisted candidates by E-mail only. No Correspondence will be
made with applicants who are not short-listed/not called for interview. Therefore, the candidates are advised to check the
MGAHYV Website and their Email ID regularly.

14.

Payment of T.A.: The candidate will have to present himself/herself for Test and Interview, if called for, at the place and
time mentioned at his own expenses. However, the outside candidates belonging to SC/ST/PWD categories will be defrayed
second class rail fare, and in case any station is not connected by rail, ordinary bus fare shall be paid by shortest route as per
the guidelines of the University/UGC/Government of India rule, if they attend the interview. Extra charges (if any) incurred
for reserving seat/sleeping berth in the train will not be reimbursed to the candidates. The above mentioned concessions shall
not be admissible to those SC/ST/PWD candidates who are already in Central/ State Government services. This facility may
also be extended to other categories as per the guidelines of the UGC/ Government of India rule.

.| Regarding any dispute / ambiguity or lack of clarity in any clause or rules that may occur in the process of selection, the

decision of the MGAHYV shall be final.

In case of any disputes, any suites or legal proceedings against the MGAHYV, the territorial jurisdiction shall be restricted to
the Court of Wardha District / Bombay High Court, Nagpur Bench, Nagpur (Maharashtra) only.

No correspondence or telephonic/electronic query will be entertained from candidates regarding conduct & result of

interview and reasons for not being called for interview etc.
15/ 9k
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Important Instructions

e Online Applications are invited through Samarth Portal Only.
e No hard copy of the application is required.

e The last date for submission of online application is 21 days from the date of publishing the advertisement
in Employment News.

e Link for filling up of Online Application will be available from the date of publishing the
advertisement in Employment News.

¢ Addendum/Dedendum/Corrigendum/Notices related to this advertisement, if any, shall be published
only on the MGAHYV Website (www.hindivishwa.org) and will not be published in the newspapers.

e  MGAHYV will not be responsible for invalid/wrong email ID and Mobile No. mentioned by the candidates.
Therefore, candidates are advised to check the MGAHYV website (www.hindivishwa.org) regularly.

e The list of short-listed candidates for Interview or any other information related to Date, Time and Venue
of Interview shall be published on the MGAHV Website i.e. www.hindivishwa.org ONLY.

¢ No request for update of new information in the application form will be entertained after the last date of
application.

¢ For any Query/Clarification, the applicant may contact to following :

% For technical issues i.e. submission of online application etc. by mail only on
techsupport@hindivishwa.ac.in & on any working day (Monday to Friday) between 10:00 am to 5:00 pm
on telephone No. 07152-230901/05, Extension (147/148).

% All other information by mail on recruitmentcell@hindivishwa.ac.in & on any working day (Monday to
Friday) between 10:00 am to 5:00 pm on telephone No. 07152-230901/05, Extension (110/111).

PleL AT

Registrar (Acting)
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